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Abstract

Background: The number of international migrants continues to rise globally, particularly in countries belonging to the
Organization for Economic Cooperation and Development (OECD). This growing diversity presents sociopolitical challenges
related to social cohesion, which are also reflected in academic settings. Some individuals are exposed to different forms
of discrimination based on skin color, including both racial microaggressions and macroaggressions. Racism is a major
determinant of health and has deleterious effects on those exposed to it.

Objective: This protocol aims to analyze and synthesize existing knowledge on racial aggressions, both macroaggressions
and microaggressions, experienced by Black individuals as students or members of the teaching staff (including lecturers and
professors) in university contexts across OECD countries. The research question posed for this purpose is as follows: What
does the scientific literature reveal about racial aggressions (both macroaggressions and microaggressions) experienced by
Black individuals as students or members of the teaching staff in university contexts across OECD countries?

Methods: This integrative review protocol is developed in accordance with the PRISMA-P (Preferred Reporting Items
for Systematic Reviews and Meta-Analyses Protocols) guidelines. An integrative review will be conducted following the
framework of Whittemore and Knafl. It will be carried out in 7 distinct phases: (1) problem identification, (2) literature search,
(3) study selection, (4) data evaluation, (5) data extraction and analysis, (6) data synthesis, and (7) presentation of findings. A
literature search will be conducted using electronic databases such as CINAHL, PubMed/MEDLINE, PsycINFO, Scopus/Web
of Science, and Embase to identify studies addressing various forms of racial aggression in academic environments. The
methodological framework of Whittemore and Knafl will guide the entire review process, from study selection to data analysis
and synthesis. The quality assessment of the studies included in this integrative review will be conducted using the Mixed
Methods Appraisal Tool (MMAT; 2018 version).
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Results: The study identification and selection process began in September 2025. A total of 7098 records were identified
through electronic database searches. The literature to be reviewed is expected to include studies conducted across multiple
OECD countries involving diverse university populations, such as students, faculty, and administrative staff, and using a
range of methodological approaches. This integrative review will examine how racial aggressions (both microaggressions and
macroaggressions) manifest in academic settings, the strategies developed by Black individuals to cope with these experiences,
and their impacts on health and well-being. Study completion is anticipated between August and September 2026.

Conclusions: The findings will inform future research on racial aggressions in higher education and contribute to the
development of evidence-based prevention strategies. Ultimately, the review aims to support the development of university
policies and programs that promote inclusive environments and ensure equitable access to resources and opportunities for all
students and staff.

Trial Registration: Research Registry 11635; https://www .researchregistry.com/browse-the registry/#home/registrationde-

tails/690b97538fb8310325a93b2d/

International Registered Report Identifier (IRRID): DERR1-10.2196/92748

JMIR Res Protoc 2026;15:€92748; doi: 10.2196/92748
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Introduction

Background

The global number of international migrants continues to rise,
reaching more than 280 million in 2020 [1]. This increase
reflects a significant shift in global mobility, as individuals
relocate for diverse reasons, including escaping repression,
insecurity, and poverty. According to the Organization for
Economic Cooperation and Development (OECD) [2], the 5
countries that received the highest numbers of new asylum
applications in 2023 were the United States (1,176,050),
Germany (329,120), Spain (160,470), Canada (146,730), and
France (145,210). For instance, Canada ranked fourth among
OECD countries, marking a 55% increase compared with
2022, when it ranked eighth. In 2021, Canada welcomed more
than 8.3 million migrants, representing nearly one-quarter
(23.0%) of its total population [3], positioning it among the
most multicultural nations globally.

Among new arrivals to OECD countries, an increasing
number are migrating for educational purposes. Universi-
ties in these countries attract large cohorts of international
students annually from diverse global regions. This trend,
known as the internationalization of higher education,
continues to grow [4]. In Canada, for instance, 682,889 study
permit holders entered the country in 2023 [5], reflecting
significant diversity in terms of race, culture, religion, and
social background.

This diversity gives rise to sociopolitical challenges related
to coexistence, including the interaction of different cul-
tures, identity tensions, and unequal access to resources and
opportunities within academic environments. It also places
institutional capacities under strain, particularly in terms of
their ability to embrace, recognize, and value otherness [6-
9]. This is reflected, for instance, in efforts to promote the
academic success of students from racialized minority groups,
implement inclusive and antiracist policies, and integrate
non-Western knowledge and lived experiences into curricula.
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However, within this social context, where multiple
realities and diverse identities intersect, many racialized
individuals encounter a range of personal and systemic
barriers in their daily lives as they seek acceptance, rec-
ognition, and validation [6,9,10]. In academic settings in
particular, individuals from visible-minority groups are
disproportionately affected by discrimination [10,11]. Such
discrimination may manifest in the form of racial microag-
gressions and macroaggressions (RMMAs), biased academic
evaluations, social exclusion, and limited access to mentor-
ing and professional development opportunities. RMMAs,
although often subtle and invisible, constitute very real forms
of violence that individuals may experience due to their skin
color, accent, or religious affiliation [11,12].

Racial macroaggressions refer to systemic and institution-
alized forms of prejudice and oppression. These can manifest,
for example, within the education system, the workplace, the
health care system, the legal and policing systems, and more.
Systemic racism is a form of macroaggressions that encom-
passes a whole system of policies, laws, practices, attitudes,
and societal structures that produce discrimination based on
skin color or national origin [11].

Racial microaggressions, on the other hand, refer to
incivilities, verbal assaults, hostile gestures, disrespectful
comments, or negative attitudes directed at an individual
or group based on phenotypic or cultural characteristics.
These often occur unconsciously, not only through subtle and
disdainful looks, gestures, or tones but also through indif-
ference, deliberate ignorance, or systematic exclusion from
social interactions. They are pervasive in everyday conversa-
tions and interactions and are often perceived as harmless or
innocent [11,12].

A growing body of evidence indicates that Black
individuals are disproportionately exposed to racism in
academic settings, including overt discrimination and
everyday microaggressions [13-17]. In nursing education,
qualitative studies have shown that Black students frequently
experience microaggressions from peers and faculty, as well
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as in clinical environments, which can negatively affect
their learning and contribute to psychological distress [16].
Moreover, these experiences occur within broader struc-
tural inequities, including underrepresentation and systemic
barriers that hinder academic success and a sense of
belonging among Black nursing students [15].

RMMAs have a significant impact on the well-being,
academic performance, and sense of belonging of those
affected [18-22]. Exposure to racism is associated with
significant adverse health outcomes, including increased
symptoms of anxiety, depression, and sleep disturbances,
particularly in the context of more overt discrimination [23-
25]. It is also linked to physiological stress responses, such
as elevated blood pressure, as well as maladaptive coping
behaviors, including alcohol misuse and other health-risk
behaviors [26-28].

Despite institutional commitments to equity, diversity,
and inclusion, academic environments in OECD member
countries continue to be marked by racial aggressions
targeting Black individuals [29-31]. These acts of aggression,
often minimized or overlooked, take various forms, includ-
ing microaggressions, systemic discrimination, and symbolic
exclusion. Such discriminatory practices restrict access to
employment opportunities, support services, and funding for
research and scholarships. This unequal access to resources
and opportunities directly contributes to the persistence and
reinforcement of both social and health inequalities [21,32].

The various forms of RMMAs at universities in OECD
countries have not yet been extensively studied [33].
Addressing RMMA remains a “taboo” subject in several
countries. For example, in northern European countries, such
as Sweden and Norway, although racism is recognized as
a problem, it is very difficult to address it publicly with-
out provoking resistance or without the discussion quickly
turning into a debate on freedom of expression, which can
minimize or deflect criticism [34]. As a result, it is difficult
to develop and implement effective strategies that would
better prevent these aggressions. It is important to note that
institutional policies vary greatly from one country to another,
from one administrative region to another, and even from one
academic institution to another. These policies are constantly
evolving and require research support to document, evaluate,
and renew them.

In this context, an integrative review is needed to
synthesize the existing knowledge, identify gaps, and inform
practices and policies that can effectively prevent and respond
to racial aggression in higher education institutions. More
specifically, we chose to focus on Black individuals, as
they experience distinct forms of discrimination, often linked
to anti-Black racism, which shape their experiences within
academic environments [10,11,20]. Anti-Black racism is
rooted in a historical legacy shaped by colonialism and
slavery [35,36], which has contributed to the construction
and persistence of racial hierarchies that continue to influence
contemporary institutions.

Documenting the racism experienced by Black individuals
is essential to make visible systemic inequities, understand
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their impact on health and well-being, and inform the
development of contextually relevant and effective antira-
cism interventions. Despite growing evidence of the impact
of racial discrimination on the health and well-being of
Black individuals [20,22], the literature remains fragmented,
particularly regarding the forms of racial aggressions and
the coping strategies developed to address them in academic
settings. Moreover, there is a lack of an integrative synthesis
that comprehensively examines how these forms of racial
aggressions manifest, how Black individuals respond to them,
and the implications for health and overall well-being.

The integrative review proposed in this protocol aims
specifically to address this gap by providing a comprehensive
synthesis of the existing literature.

Objectives and Research Question

This integrative review aims to analyze and synthesize
existing knowledge of racial aggressions, both macroag-
gressions and microaggressions, in academic settings, as
experienced by Black individuals as students or members
of the teaching staff (including lecturers and professors) in
university settings across OECD countries. In this regard, it
will answer the following research questions:

1. How do racial aggressions (macroaggressions and
microaggressions) manifest in academic settings across
OECD countries?

2. What strategies do Black individuals develop to deal
with racial aggressions in academic settings across
OECD countries?

3. What strategies have academic institutions implemen-
ted to prevent, address, and respond to racial aggres-
sions experienced by Black individuals in academic
environments?

4. How do racial aggressions (macroaggressions and
microaggressions) in academic settings across OECD
countries affect the health and well-being of Black
individuals?

By examining the manifestations of racial aggressions, the
coping strategies developed by Black individuals, and the
institutional responses implemented, this review seeks to
provide a comprehensive and integrated understanding of
how these experiences collectively influence health and
well-being.

Methods
Design

This integrative review protocol is reported in accordance
with PRISMA-P (Preferred Reporting Items for System-
atic Reviews and Meta-Analyses Protocols) guidelines
[37] (Checklist 1). The integrative review will be conduc-
ted following the methodological framework proposed by
Whittemore and Knafl [38]. This approach allows for the
inclusion of studies using diverse methodologies—quanti-
tative, qualitative, and mixed methods—thus offering a
comprehensive understanding of the phenomenon under
investigation. The use of an integrative review is particularly
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well suited to our study, as it enables a multidimensional
exploration of macro-level and micro-level racial aggression
in academic settings. It also helps identify gaps in the existing
literature, supports the development of new conceptual or
theoretical frameworks, and informs university policies aimed
at fostering more inclusive environments. The review will
be conducted in 7 distinct phases: (1) problem identification,
(2) literature search, (3) study selection, (4) data evaluation,
(5) data extraction and analysis, (6) data synthesis, and (7)
presentation of findings.

Problem Identification

The identified problem is presented in the “Background”
section of the protocol. The research process began with
discussions among the research team to define the pri-
mary objective and formulate the research questions. Once
these elements had been established, a working session
was conducted with a professional librarian, who is also a
coauthor of this study, to develop and validate the search
strategies.

Following this, the research team received training in
database searching and screening procedures. The identifica-
tion of relevant studies was subsequently carried out through
systematic searches of electronic databases using validated
search strategies. The search process was designed to ensure
comprehensive coverage of literature relevant to the research
questions.

Literature Search

Databases

An exhaustive literature search will be conducted across
databases to extract relevant information on the topic
and its dimensions. Five databases will be used to con-
duct the literature review —CINAHL, PubMed/MEDLINE,
PsycINFO, Scopus/Web of Science, and Embase—to search
for papers presenting various forms of racial aggressions
observed in universities across OECD countries. These
databases were selected to ensure comprehensive and
interdisciplinary coverage of the topic by capturing literature
from the fields of health, psychology, and the social sciences.
Given the health-focused perspective of this integrative
review, databases such as CINAHL, PubMed/MEDLINE, and
Embase were prioritized for their strong coverage of health
and clinical research. PsycINFO was included to capture
psychological dimensions, particularly those related to coping
strategies, whereas Scopus/Web of Science was selected to
broaden the search across multidisciplinary and international
literature.

In the context of globalization and rapid change accen-
tuated by the emergence of new communication technolo-
gies, it is recommended that the literature search be limited
to a recent period, ideally the last 10 years (2015-2025).
This approach ensures that the data and analyses consulted
reflect current developments in the field, incorporate recent
technological innovations, and consider recent socioeconomic
and cultural changes that directly influence the phenom-
enon under study [39]. However, preliminary exploratory
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searches conducted for this review revealed a limited number
of publications addressing racial aggressions in academic
settings within on this issue in OECD countries. There-
fore, applying such a temporal restriction could lead to the
exclusion of relevant studies and hinder a comprehensive
understanding of the topic. For this reason, no date limits
will be applied in the initial search for this integrative review,
allowing for a more inclusive and exhaustive synthesis of the
available literature [33].

The database search process will be carried out with
the support of the librarian at the Université du Québec
en Outaouais (UQO). Two members of the research team
will simultaneously and independently verify the results
obtained from the search equations to ensure the reliabil-
ity and consistency of the results. Once these results have
been verified, they will be imported into Rayyan, a software
application dedicated to paper selection, to facilitate the
sorting and evaluation of relevant studies according to the
review criteria.

Inclusion and Exclusion Criteria

This integrative review will include studies that meet the
following criteria: (1) participants are adults (aged 18 y
or older), Black individuals living in OECD countries who
are engaged in academic environments, either as students
or members of the teaching staff (including lecturers and
professors); (2) studies that focus on the manifestations of
racial aggressions, both macroaggressions and microaggres-
sions, in university settings across OECD countries; (3)
studies that examine the impacts of racial aggressions on
the physical health and psychological well-being of Black
individuals; (4) studies that explore coping and resistance
strategies used by Black individuals to navigate and respond
to such experiences in academic environments; (5) stud-
ies that analyze the strategies implemented by academic
institutions to prevent, address, and respond to racial
aggressions experienced by Black individuals; and (6) studies
that are published in English or French.

For the purposes of this review, “Black individuals”
refers to people of African descent or those who identify as
Black based on cultural, historical, and racial identity. This
includes members of racialized communities such as African
Americans, Afro-Caribbeans, and people of African heritage
living in various regions worldwide.

Although we acknowledge that institutional policies and
contexts vary across countries and educational institutions,
the inclusion of OECD countries was guided by the need
to examine racial aggressions within relatively comparable
higher education systems. OECD countries share certain
structural and policy characteristics, which facilitate the
identification of common patterns and variations in the
manifestations of racial aggressions, coping strategies, and
health impacts across different academic contexts.

Studies were excluded if they met any of the fol-
lowing criteria: (1) conducted outside academic environ-
ments (eg, workplaces or community settings), (2) focused
exclusively on other forms of discrimination (eg, gender
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or disability) without addressing racial dimensions, or (3)
classified as editorials, commentaries, case studies, gov-
ernment reports, conference papers, study protocols, trial
registrations, unpublished theses or dissertations, or other
forms of gray literature.

Search Terms and Types of Searched
Literature
The main keywords will be racial aggressions/racism,

academic/university settings, Black individuals, and OECD

Table 1. Search strategy.

Ntanda et al

countries (Multimedia Appendix 1). Relevant synonyms will
be used to facilitate the identification of relevant studies. A
meeting was held with the UQO librarian to validate the
search strategy (Table 1).

Number Queries in CINAHL

1 MH (“racism” OR “racist” OR “racial bias” OR “racial prejudice” OR “racial discrimination” OR “ethnic discrimination” OR “cultural bias”
OR “anti-black” OR “systemic racism” OR “structural racism” OR “racial inequity” OR “racial inequality” OR “racialized” OR “microaggres-

sion*” OR “race-based”)

2 MH (universit* OR université* OR universidad* OR universita* OR universitit* OR universidade* OR college* OR campus* OR “higher
education” OR “postsecondary education” OR “tertiary education” OR *“vocational school” OR polytechnic OR institute* OR “technical

college” OR “faculty”)

3 MH (“racialized people” OR “racialized person*” OR “racialized group*” OR “racialized communit*” OR “racial minorities” OR “ethnic
minorities” OR “minority group*” OR “minority population*” OR “people of color” OR “persons of color” OR “communities of color” OR
“people of color” OR “persons of color” OR “communities of color” OR “visible minority” OR “visible minorities” OR “equity-deserving
group*” OR “equity-seeking group*”” OR “underrepresented group*” OR “underrepresented minority” OR “marginalized population*” OR
“marginalized communit*” OR “racial and ethnic group*” OR “ethnocultural group*” OR “Black people” OR “Black individuals” OR “African
descent” OR “African American” OR “Afro-descendant*” OR “BIPOC” OR “IBPOC” OR “POC” OR “population racisée” OR “minorité

visible” OR “groupes racisés”)

4 MH (“OECD countries” OR “Australia” OR “Austria” OR “Belgium” OR “Canada” OR “Chile” OR “Colombia” OR “Costa Rica” OR

“Czechia” OR “Czech Republic” OR “Denmark” OR “Estonia” OR “Germany” OR “Finland” OR “France” OR “Greece” OR “Hungary” OR
“Iceland” OR “Ireland” OR “Israel” OR “Italy” OR “Japan” OR “Latvia” OR “Lithuania” OR “Luxembourg” OR “Mexico” OR “Netherlands”
OR “New Zealand” OR “Norway” OR “Poland” OR “Portugal” OR “Slovenia” OR “Slovakia” OR “South Korea” OR “Republic of Korea” OR

“Spain” OR “Sweden” OR “Switzerland” OR “Turkey” OR “UK” OR “USA” OR “United States”)

The search strategy for each database, adapted to its specific
context, is presented in Multimedia Appendix 2.

Study Selection

Two reviewers will independently select the literature to be
included in the review, following a 2-step selection proc-
ess using the Rayyan platform and in accordance with the
predefined inclusion and exclusion criteria. The first step after
removing duplicates will be to screen titles and abstracts to
identify relevant documents based on predefined eligibility
criteria. Studies meeting the initial screening criteria will be
retained for full-text review. In the second step, the full texts
of the selected papers will be assessed to confirm eligibility.

All reasons for exclusion will be systematically docu-
mented. In cases of disagreement among the 3 evaluators,
a discussion will be held to reach a consensus. If consen-
sus cannot be achieved, the third evaluator will serve as
an arbitrator to make the final decision. The entire paper
selection process will be transparently summarized using a
PRISMA-P flow diagram.

Data Evaluation

Due to the integrative nature of this review, a standard
risk-of-bias assessment will not be conducted. The quality
assessment of the studies included in this integrative review
will be conducted using the Mixed Methods Appraisal Tool
(MMAT; 2018 version) [40], which is recognized for its
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relevance in evaluating qualitative, quantitative, and mixed
methods research. This step will be carried out rigorously, in
collaboration with researchers who possess specific meth-
odological expertise: quantitative method specialists for the
appraisal of quantitative studies and qualitative method
specialists for the appraisal of qualitative studies. This
collaborative approach aims to ensure the validity and
reliability of the critical analysis of the selected sources.

Data Extraction and Analysis

After selecting the relevant studies, a systematic data
extraction and mapping strategy will be implemented to
organize the information according to the type of racial
aggression (“micro” or “macro”) that occurred in universities
across various OECD countries. An extraction grid (Multime-
dia Appendix 3) will be developed with the research team to
systematically collect relevant information from the selected
studies. The software for data extraction and presentation will
be Microsoft Excel and Rayyan.

Three team members will participate in the data extraction
process. Data analysis will be conducted in 2 stages. First,
the studies will be categorized based on the type of racial
aggression identified in the selected papers, either micro-
aggressions or macroaggressions. Subsequently, a thematic
synthesis will be conducted to integrate the findings related to
coping strategies and health outcomes.
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We will use a concept-mapping approach, defined by
Osei-Kwasi et al [41], as “seeing things as a whole,”
inspired by system thinking. This method involves several
steps: generating a list of factors, classifying them, and then
structuring them into groups by consensus based on their
interrelationships [41]. This grouping will help develop a
systemic framework illustrating the manifestations of racial
aggressions experienced by Black individuals in academic
settings in developed countries, and how the intersection of
these manifestations affects their well-being.

Data Synthesis

A qualitative, integrative approach will be used to synthe-
size the findings across studies. Results will be organized
around the main categories of racial aggression (microag-
gressions and macroaggressions) and presented within key
thematic domains that reflect their manifestations, contexts,
and affected populations.

A synthesis table will be developed to present the key
characteristics of the included studies, including authorship,
year of publication, country, research objectives, study
design, population characteristics, reported findings, and
study limitations. This table will support structured compar-
ison across studies. It will be performed using both tabular
and narrative approaches. The narrative synthesis will be
structured around predefined analytical categories aligned
with the objectives of the review.

The synthesis will highlight the relationships among
different forms of racial aggression and incorporate an
intersectional perspective to capture the complexity of these
experiences. The findings will also be structured according
to their impact on well-being (psychological, academic or
professional, and social). The results will be presented in a
summary table to map the studies according to the identi-
fied categories and subcategories. The results obtained will
highlight the main trends as well as gaps in the literature that
require special attention in future research.

Potential meta-biases, including publication bias, selective
reporting, and language bias, will be considered during the
interpretation of the findings. Efforts will be made to include
studies from diverse sources and contexts to minimize the
impact of these biases. However, due to the heterogeneity
of study designs and the nature of the integrative review,
a formal statistical assessment of meta-biases will not be
performed.

Presentation of Findings

As part of an integrative review, data presentation is a
critical step that goes beyond merely listing the findings. Its
purpose is to organize, compare, and interrelate the collected
information to highlight both the specific contribution of each
study and the overarching understanding that emerges from
the entire body of work.

To this end, a synthesis table will be developed. It
will provide a clear and structured overview of the inclu-
ded studies, listing key elements for each study, such as
the authors and year of publication, the country where
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the research was conducted, the research objectives, the
methodology used, the characteristics of the study population,
the main findings, and the identified limitations. This format
will facilitate comparison across studies and highlight areas of
convergence and divergence.

As a complement, a narrative presentation will be
developed in the form of an in-depth textual synthesis,
structured around predefined analytical categories. These may
include, for example, contextual factors, lived experiences,
and proposed interventions. Each section will be illustrated
with findings from the selected studies, thereby enhancing
the understanding of the phenomenon under investigation and
offering an integrated analysis that goes beyond the mere
juxtaposition of individual data.

Results

The integrative review outlined in this protocol is part
of a research project funded by the Social Sciences and
Humanities Research Council through the 2025 Insight Grant
competition. The study identification and selection process
began in September 2025. A total of 7098 records were
identified through electronic database searches. Following
the removal of duplicates, records were screened based on
titles and abstracts in accordance with predefined inclusion
and exclusion criteria. Studies deemed potentially relevant
were subsequently assessed for eligibility through full-text
review. Eligible studies were then subjected to a methodolog-
ical quality appraisal to ensure scientific rigor. Following this
rigorous selection process, 52 studies were included in the
review.

The review is currently in the data synthesis phase,
and completion is anticipated between August and Septem-
ber 2026. The retrieved literature is expected to include
studies conducted across multiple OECD countries, involv-
ing diverse university populations such as students, faculty,
and administrative staff, using a range of methodological
approaches (quantitative, qualitative, and mixed methods).
Any modifications to the original protocol, including changes
to inclusion criteria or search strategies, will be documented
and justified to ensure transparency.

Discussion

The integrative review outlined in this protocol aims
to analyze and synthesize existing knowledge of racial
aggressions, both macroaggressions and microaggressions,
experienced by Black individuals as students or members
of the teaching staff (including lecturers and professors),
in university contexts across OECD countries. Across the
literature, racism is most often described as an everyday,
normalized, and structurally embedded phenomenon rather
than an overt or exceptional one. Students and faculty
experience racism through microaggressions, stereotyping,
exclusion from learning opportunities, biased assessment, and
silencing when racism is reported [31,42,43].
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Racism is a significant social determinant of health [21,
44]. By examining the manifestations of racial aggressions,
the coping strategies developed by Black individuals, and
the institutional responses that have been implemented, this
review seeks to provide a comprehensive and integrated
understanding of how these experiences collectively influence
health and well-being.

By synthesizing empirical and theoretical literature, this
review aims to provide a comprehensive understanding of
both macro and micro racial aggression in academic settings
across OECD countries (Multimedia Appendix 1). Examin-
ing both macro-level and micro-level dynamics highlights
how systemic inequities and everyday interactions intersect
within broader historical and institutional contexts, including
systemic racism and colonial legacies.

This review also seeks to synthesize the coping strat-
egies developed by Black individuals, addressing the lack of
integrative work that captures their diversity and contextual

Ntanda et al

influences. Adopting a health-focused perspective, it positions
racial discrimination as a key social determinant of health.
The findings are expected to contribute to the literature by
addressing existing gaps, informing future research, including
longitudinal and intersectional approaches, and guiding the
development of targeted, culturally relevant interventions and
policies that promote equity in academic settings.

A key strength of this integrative review lies in its
capacity to incorporate diverse study designs, enabling a
holistic understanding of the complex and multidimensional
phenomena. However, limitations include the potential risk
of subjective interpretation and variability in terminology
across disciplines. To mitigate these challenges, the review
will involve multiple independent reviewers, standardized
appraisal tools, a transparent audit trail, and a comprehen-
sive search strategy incorporating controlled vocabulary and
diverse keywords.
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